NEW HIRE BENEFITS OPEN ENROLLMENT 2024—2025

Important Information regarding the Medical Plans for 2024-2025 FY
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http://www.dvusd.org/employeeaccess
https://www.brainshark.com/1/player/vseb?pi=zIbzUlEmnzgxR9z0&r3f1=&fb=0

# of Pay Deductions
Employee Cost:

Employee + Spouse:

Employee + Child(ren):

Family Cost:

Dual Spouse:

HDHP Basic
With or Without HSA

20/ 22 24
$0.00 / $0.00 / $0.00
$432.20 / $392.91 / $360.17
$284.77 [ $258.88 / $237.31
$469.06 / $426.41 / $390.88

$82.50/ $75.00 / $68.75

Traditional PPO
Hired after 7/1/2012

20/ 22 | 24
$54.00 / $49.09 / $45.00
$563.93 / $512.67 / $469.95
$388.21/ $352.92 / $323.51
$607.86 / $552.60 / $506.55

$196.40 / $178.55 / $163.67

MEDICAL PLAN RATES - NEW 4 TIERS AVAILABLE

Traditional PPO
Hired prior to 7/1/2012

20/ 221 24
$24.00/ $21.82 / $20.00
$533.93 / $485.39 / $444.95
$ 358.21/ $325.65 / $298.51
$577.86 / $525.33 / $481.55

$136.40 / $124.00 / $113.67




